BILACK LEADERSHIP FORUM

P.O. Box 255
Buffalo, N.Y. 14205

May 5, 2011

Robert M. Graber, Clerk
Erie County Legislature

92 Franklin Street, 4 Floor
Buffalo, NY 14202

Dear Clerk Graber:

The Black Leadership Forum respectfully requests Lavonne E. Ansari, PhD be appointed to the Erie County Community
Correction Advisory Board.

Sincerely, o Pas )«
Frr A Dffouiint=

Frank B. Mesiah
Secretary

Cc: Christina Bova, Chair
Erie County Public Safety Committee

Barbara Miller-Williams, Chair
Erie County Legislature
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815 Anbum Avenue
Baffalo, New York 14222
(7 16} 882-3693 (Residence)
(7 16) 903-3693 (O_&ice)

OVERVIEW
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Responsihilities

: Wo&smmmmwﬂlﬁeBMOfDm(BOD)m&vdopmmwwW

primary care sgrvices to our community; and determine sapport for personnel and facilities.
Develop and mgingain relationships with community leaders, Dept. of Family Medicine, Eric -
County Medical Center, etc. Provide recommendations to the BOD on administrative, clinical,
governmental and public policies. Collaborate with BOD, management and the commumity to
 determine sirategic needs and objeciives. Responsible for developing annual operating and
capital badgets with CFO and management staff, monitoring and revising, as needed. Review and
monitor CHCB meeting mivintes and reports. Prepare progress reports for HRSA remewal and any
other regnlatory required reports. Schedules and coordinates management and in-service meefings
for Center. mmmmmmmﬁmbmmm
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Vice t of
Inclusion Develommt Assomat&s, Inc. Buffalo, NY
2002 M
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information for required records, reports, and statistics as needed. Coordinates and oversees the
ﬂnplmmﬁmammﬂpmmammandmpmmcmmem
accordance with regulatory requivements. Maintains established company policies and
Mommmem&smmmﬁa&vmpmfm

Led,dgvdopedsndmap]m@dﬁepohues, strategic plans, mdeﬁ%ﬁ::vemanagmmofﬁe

College’s operations relating to Corporate Training and Small Businéss Development. Human
Development, Commamity

" Resomrces, Facilities, Safety and Secagity, Grants and Resomrce

Education, and the outreach programs at the Niagara Falls Extension Center. Developedgoals,
wMWMWthmmmﬂMoﬁﬁe&ﬂms .
mission. Forrmulated objectives; planned budgets, provided ovesall development, administration

' and evaluation. Supervises and évaluated the profossional and support staff of the departments
- under Operations. Developed, evaluated dnd improved community edncation, employee training,

business development programs and courses. Promoted alliances between the College, local’
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Responsibilities |
Planneiwmdmatadmdmplmﬁedawmesswogmmsmgmﬂmgmmdm

Sought to obtain fimding to enhance and promote the understanding of issues refated to eqmty
and diversity within the College. Fortomiated and proposed pelicies that enhanced equity and

- diversity among all constituents of the college. Reviewed the Affirmative Action Plan proposed

changes to the Plan. P@MNWW@MWM&MMmW
of increased representation by pictected classes. Developed recruitment strategies to attract -
qualified members of protected classes for positions at the College and-actively participated in the

Tecrnitment process. Monitored the hiving practices in accordance with the College’ sAﬁ:'lnmw

Action Plan. Ensured compliance with federal, state, and SUNY regulations dealing with
affirmative action, disérimination, and havassinent, Tavestigate complaints of discrimination in
WMMMMPMWWMMWaW

relauonshipm&xlocalnmmtngmnmonsandgmups.
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